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INTRODUCTION

At the present time, there are a variety of practices amongst institutions with respect
to the distribution of overtime. In order to streamline the assortment of existing
practices, the ministry and the union have developed this set of principles, which
must be applied in the development of a local overtime distribution system.

As per the Collective Agreement (Article CORS8), a local overtime distribution system
must distribute overtime fairly and equitably after having ensured that all operational
requirements are met.

PURPOSE

The Overtime Protocol has been developed with the intent to:

« distribute overtime opportunities in a fair, equitable and consistent manner,
 ensure the process is administratively and operationally feasible, and
e ensure the process is open and transparent.

GUIDING PRINCIPLES

The local worksite overtime protocol must be founded on the following principles:

A Fair and Equitable System

The underlying principle of a fair and equitable system is to attempt to equalize the
opportunity for overtime hours over a specific and reasonable period of time. The
goal is to distribute the overtime opportunities amongst all eligible employees fairly.
The goal is not to ensure that all employees work the same number of hours, given
that individual choice and circumstance may restrict actual overtime hours worked.

Compliance with the Ontario Human Rights Code

Overtime protocols must comply with the Ontario Human Rights Code, such that they
contain provisions that ensure interested employees with disabilities are given
opportunities to work overtime to the extent that their medical restrictions allow.
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